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1 .  R a c e  a n d  C u l t u r e .   
The only t h ing  evacuees  i n  relocation centers have i n  common  i s   the i r  ances t ry ,  i . e . ,  the i r  race .   Because   o f
t h i s  f a c t  both  t h e  evacuees  and members  of  the  WRA staff  a
re  l ikely  to a s s u m e  m a n y  t h i n g s  t o  b e  r a c i a l  w h i c h  a r e   i n  
a c t u a l  f a c t  not  r a c i a l  but  c u l t u r a l .  
W h a t  i s  r a c e  a n y w a y ?  The b a s i c  e lement  i n  r a c e  i s  
h e r e d i t y .  Anumber  of p e o p l e  of  t h e  same  a n c e s t r y  may be 
termed a r a c e . Pure  r a c e s ,  t h a t  i s ,  l a r g e  n u m b e r s  of p e o p l e  
d e c e n d e d  from t h e  same stock ,  do n o t  e x i s t .     A l l  presen t -  
day g r o u p s  of p e o p l e  such a s  J a p a n e s e ,  Engl ish ,  Germans,  
Americans,  a r e  of mixed r a c i a l  s t o c k .   One consequence of 
t h i s  is t h a t  i nd iv idua l s  of any s o - c a l l e d  r a c i a l  group  d i f -  
f e r  g r e a t l y  among t h e m s e l v e s  i n  regard  t o  s t a t u r e ,  h a i r  
f o r m ,  skin  c o l o r ,  head shape ,  e t c .   Th is  m e a n s  t h a t  r a c e  can  
on ly  be cons idered  on a s t a t i s t i c a l  b a s i s .  Japanese ,  f o r  
i n s t a n c e ,  a r e  o n - t h e  a v e r a g e  s h o r t e r ,  darker-skinned, and 
more often round-headed t han  a r e  Causians.  B u t  i n d i v i d u a l  
J a p a n e s e  are o f t e n  t a l l e r  o r  l i g h t e r  o r  m o r e  Long-headed 
than individual  Caucasians w i t h  whom t hey  may  be compaired. 
A l o o k  a r o u n d  any r e l o c a t i o n  c e n t e r  will demons t ra te  . 
these  p o i n t s .  Some  Japanese  y o u  will n o t i c e  t o  be r a t h e r  
s h o r t ,  b u t  every  now and t h e n  you  w i l l  m e e t  a t a l l  m a n ; 
s o m e  will have t h e  c h a r a c t e r i s t i c  s t r a i g h t  black  h a i r  of 
t h e  "Mongol" t ype ,  but o t h e r s  have wavy h a i r ;  s o m e  have a n  
e p i c a n t h i c  f o l d  on t h e  inner part of t h e  eye opening (which
p a r t l y  a c c o u n t s  f o r  t h e  s o - c a l l e d .  s l a n t  e y e ) ,  bu t  many do 
do not .   Observe  your Japanese aquaintancesclosely and  
you will soon have t o  d i s c a r d   a n y  mythical " Japanese  t y p e "  
you have built  u p i n  your mind.
 
 
         Physical features of parents are  transmitted to their
children, racial types persist through generations.  But
cultural traits are not;  they are acquired through learn
ing and education. 
 
T h u s ,  a Japanese  born i n  California grows up speak- 
i n g  English, s o m e t h i n g  h i s  c o u s i n  i nJapan may n e v e r  learn. 
And even though  he  a t t e n d s  a Japanese  language s c h o o l ,  he 
will neve r  l e a r n  t o  s p e a k  Japanese p r o p e r l y  unless he g o e s  
t o  Japan to  live. Pres iden t  Roosevelt i s  o f  Dutch d e s c e n t ,  
b u t  he cannot discourse in D u t c h .  To understand  h i s  person- 
a l i t y  you must  know his cultural  background  as  an American 
brought up i n  eastern  New York. Mr Wilkie  i s  of German 
descent, but he d o e s  n o t  speak  German ,  and h i s  c u l t u r a l l y  
determined  personal i ty  is typically American .  
P s y c h o l o g i s t s  and a n t h r o p o l o g i s t s  h a v e  m a d e  m a n y  s t u d i e s  i n  r e g a r d  to i n t e l l i g e n c e  and r a c e ,  and tempermentandrace. There is g e n e l  a g r e e m n t  t h a t  between the 
m
ajor " r a c e s "  o f  man t h e r e  i s  no posi t ive  ev idence  t o  s h o w
t h a t  a  g i v e n  i n d i v i d u a l  o f  o n e  r a c e  m a y  n o t  d e v e l o p  a s  f a r  
m e n t a l l y  a s  a n  i n d i v i d u a l  o f  a n o t h e r ,  g i v e n  t h e  s a m e  c u l -  
t u r a l  b a c k g r o u n d .   S i m i l a r l y ,  i n  r e g a r d  t o  t e m p e r a m e n t   
 i t  i s  c u l t u r e  r a t h e r  t h a n  r a c e  t h a t  i s  p r e d o m i n a n t  f a c t o r .  
T h u s ,  t h e  " l a z y "  N e g r o  o f  r u r a l  U n i t e d  S t a t e s  i s  n o t  l a z y  
b e c a u s e  o f  r a c e  b u t  b e c a u s e  o f  s o c i a l  s t a t u s ;  h i s  c o u s i n  
i n  N i g e r i a  i s  a  v e r y  e n e r g e t i c  i n d i v i d u a l  a n d  o n e  c a p a b l e  
o f  c o m p l e x  p o l i t i c a l  d e v e l o p m e n t  a n d  s t r o n g  i n d i v i d u a l  
l e a d e r s h i p ,   S i m i l a r l y ,   J a p a n e s e  i n  C a l i f o r n i a  a r e  k n o w n
t o  b e  h a r d - w o r k i n g ,  s e l f - s a c r i f i c i n g  p e o p l e  w i t h  s t r o n g  
f a m i l y  l o y a l t i e s .  T h e s e  u s e f u l  t r a i t s  a r e  n o t  b i o l o g i c a l
a n d  t h e r e  i s  a  r e a l  d a n g e r  o f  t h e i r  d i s a p p e a r i n g  s o o n  u n d e r  
r e l o c a t i o n  c e n t e r  c o n d i t i o n s .   ( R e m e m b e r ,  t h e  C r o w  a n d
B l a c k f o o t  I n d i a n s  w h o s e  c u l t u r e s  s t r e s s e s  i n d i v i d u a l  i n -
i t i a t i v e  a n d  p e r s o n a l  b r a v e r y  a n d  w h a t  h a s  h a p p e n e d  t o
t h e s e  b r i l l i a n t  w a r r i o r s  u n d e r  R e s e r v a t i o n  c o n d i t i o n s  w h e r e
a l l  t h e  o l d  c u l t u r a l  v a l u e s  h a v e  b e e n  u n d e r m i n e d  a n d  m a n y
a r e  t o d a y  l a c k i n g  i n  i n d i v i d u a l  i n i t i a t i v e  a n d  p o s s e s s e d
o f  a  t y p i c a l  w a r d s - o f - t h e - g o v e r n m e n t - o u t l o o k  i n  l i f e . )
          T h e  i m p o r t a n c e  o f  c u l t u r e  i n  d e t e r m i n i n g  b e h a v i o r  
 m a y  b e  s e e n  f u r t h e r  i n  t h e  f a c t  t h a t  f r e q u e n t l y  y o u  w i l l
f i n d  a  y o u n g  N i s e i  t o  h a v e  a  s i m i l a r  t e m p e r a t m e n t  a n d  o u t -
l o o k  o n  l i f e  a s  y o u r s e l f  i n  c o n t r a s t  t o  h i s  f a t h e r  w h o
m a y  a p p e a r  t o  y o u  t o  b e  " v e r y  J a p a n e s e " .  O f  c o u r s e ,  u n d e r
c e n t e r  c o n d i t i o n s  o f  l i f e ,  t h e  a d m i n i s t r a t o r ,  w i t h  h i s  s e -
c u r i t y  a n d  d o m i n a n t  s o c i a l  p o s i t i o n  w i l l  h a v e  s o  m a n y  a d -
v a n t a g e s  o v e r  a n y  N i s e i ,  i n s e c u r e  a s  t o  h i s  f u t u r e ,  a n d
i n  a  s u b s e r v i e n t  s o c i a l  p o s i t i o n ,  t h a t  t h e  t w o  a r e  b o u n d
t o  l o o k  u p o n  p r o b l e m s  i n  t h e  c e n t e r  f r o m  d i f f e r e n t  p o i n t s  
o f  v i e w .   T h i s  s o c i a l  a n d  e c o n o m i c  d i f f e r e n c e  i n  p o s i t i o n  
s h o u l d  a l w a y s  b e  r e m e m b e r e d  b y  a  " C a u c a s i o n "  a d m i n i s t r a t o r
o r  t e a c h e r  w h e n  t r y i n g  t o  s e t t l e  s o m e  p r o b l e m  w i t h  a n
e v a c u e e .
 
T o  S u m m a r i z e :
         R a c e  i s  h e r e d i t a r y  a n d  c u l t u r e  a c q u i r e d   R a c e s  o f   
man today are not "pure" and there is great variability in  
physical apperance and intelligence within any racial 
group. The all important factor in determining adult be- 
havior is early education, i.e., cultural background 
of an individual. Further, even in what is regarded as one 
c u l t u r e  (e.g. American)important differences in person- 
ality develop at  a result of growth in different  regional 
areas and in different social levels of society.
 
 
2. Behavior Patterns as Found among Issei and Some Others
   in Relocation Centers.  
In order to  deal successfully with any group of 
people, it is well to know something about them. A friend-
ly attitude goes a long way, but is not enough for 
good will vrithout knowledge may result in more harm thangood~0 3 6 . .  
The older Japanese (Issei)* have a number of fixed 
ways of living together  and dealing with social situations 
 about which it is useful to know. 
THE GO-BETWEEN 
First of all, no Japanese (and here is meant no 
persons of Japanese culture) likes to meet face-to-face 
with h i s social equal or superior in a situation that 
might cause embarrassment o the latter. Instead, a go- 
between is >prefrred, some common friend who will carry 
the message or conduct the negotiations. In this way, if 
the negoations fall through or one party has to say "No" 
face-to-face embarrassment is avoided. The best known 
example of this is in marriage where the two families in- 
volved wish to inquire into one another's social back- 
grounds. This, of course, could lead to considerable 
embarrassment and so a go-between is very convenient. Even
 some Japanese Americans who object to marriage ar- 
rangenents byfamilies do like to have a friend do the 
proposing, John Alden style. 
Similarly, if an important business deal is being 
carried out,negotiations are often by means of a go- . 
between. 
On a relocation center, you may find that if some 
program or suggestion is  not liked, no one will object at 
first but later through some thircl partyyou willl hear 
that there iis objection to it. This is the go-betveen 
systen in operation. You may often get better results in 
work with older evacuees by working through a go-between 
than by working directly, since ach of you can speak more 
freely and express your ideas more go-between 
fear of hurting anyone's feelings than if you 
were dealing face-to-face. 
Another  characteristic  of o l d e r  Japanese is a 
desire t o  a v o i d  personal  r e s p o n s i b i l i t y  f o r someth ing  
t h a t  may make him unpopular  hisa s s o c i a t e s .  A s  a 
result c o m m i t t e e s  a r e more popular  than chairmen. Fur- 
t h e r ,  any final d e c i s i o n  for action by a c o m m i t t e e  i s  
u s u a l l y  u n a n i m o u s ,  t h u s  making  all m e m b e r s  e q u a l l y  res- 
ponsible f o r  it. If people are  dissat isf ied  w i t h  s o m e  
a s p e c t  of project life,i n s t e a d  of using a s i n g l e  go- 
between,  a commi t t ee  m a y  be c h o s e n  and t h a t  committee  
w i l l .  w a i t  upon  some  m e m b e r  of t h e  s t a f f  w i t h  its com- 
p l a i n t s  o r  p r o p o s a l s .   
Where a s i n g l e  man m u s t  s e r v e ,  as  i n  the case  of 
block r e p r e s e n t a t i v e s ,  he wil l probably e i t he r  be u n a n -  
i m o u s l y  n o m i n a t e d  o r  men w i l l  ro t a t e  i n  o f f i c e  either by 
resignations or through having di f ferent  men  e l e c t e d  e a c h  
e l e c t i o n .  
(For a comparison, note that in Japan while a cer- 
tain body of men rule Japan through the years, those who 
are openly and formally responsible for government change 
frequently. No single man stands out as responsible for 
government for long at a time in the manner of Hitler or government 
Mussolini.) ) 
 
                 Project Head's Position  
As t h e  man  r e s p o n s i b l e  f o r  t h e  who le  c o m m u n i t y ,  
t h e  p r o j e c t  head i n  e a c h  c e n t e r  h a s  g r e a t  a u t h o r i t y  and 
prestige -- an  a u t h o r i t y  and p r e s t i g e  r e c o g n i z e d  by t h e  o l d -  
e r  J a p a n e s e  i n  t h e  s a m e  w a y  in which  they r e c o g n i z e  t h e  
a u t h o r i t y  of a villiage headman .  
When  a new p o l i c y  i s  announced o r  a n y t h i n g  a f f e c t -  
i n g  t h e  w h o l e  c e n t e r  i s  i n a u g u r a t e d ,   i t  s h o u l d  b e  m a d e  b y  
t h e  project head h imse l f . Fur the rmore ,  t h e p r o j e c t  head 
shouldmake  i t  a point to from time  tot i m e  m e e t   w i t h
the people  of t h e  c e n t e r  (or of e a c h  c a m p  where  t h e r e  i s  
more t h a n  one i n  a c e n t e r )  i n  order  t o  d i s c u s s  new de- 
v e l o m e n t s ,  answer  q u e s t i o n s  and  s o  make s u r e  t h a t  people 
understand.  Only 
 in  t h i s  way  will t h e  p e o p l e  b e l i e v e  what 
i s  said ,  because it comes  f r o m  t h e  h i g h e s t  a u t h o r i t y .  
T a l k s  of this s o r t  by the p r o j e c t  d i r e c t o r  shou ld  be as 
specific  a s  p o s s i b l e  - - i f  necessary deal w i t h  s u c h   seem- 
ingly minor  but v e r y  r e a l  t h i n g s  as t o i l e t s ,  s o a p  supply ,  
food  d i s t r i b u t i o n ,  etc. ,  i f  t h e s e  q u e s t i o n s  a re  raised 
by t h e  e v a c u e e s .  Only the project head c a n  e f f e c t i v e l y  
k i l l  some r u m o r s . F u r t h e r m o r e ,  t h i s   f i r s t - h a n d  word  
f rom the h i g h e s t  a u t h o r i t y  s h o u l d  be g i v e n  n o t  once  a 
y e a r ,  b u t  a t  l e a s t  once  a month. Such d u t i e s  c a n n o t  be
deputized.  The p r o j e c t  head ,  l i k e  t h e  v i l l a g e  headman ,  
i s  e x p e c t e d  to be responsible for t a k i n g  a n  a c t i v e  i n -terest  i n  t h e  w e l f a r e  of h i s  c o m m u n i t y    by traditional 
Japanese  c u s t o m ,  (Resentment  of  quest ions  i m p l y i n g  c r i t -
i s m  of adminis t ra t ion  is n o t ,  of  c o u r s e ,  t h e  best means 
of answering  them, o r  s o l v i n g  t h e  underlying  problems  and 
anxiet ies  t h a t  g i v e  r i se  t o  them . )  
 
      Af ter  a  new pol icy  has  been  expla ined  by  the  pro jec t  
head  to  respons ib le  evacuees  involved ,  la te r  d iscuss ions   
of  i t  may be  made by  the  appropr ia te  d iv is ion  head .   
 
                     Modes  of  Employment   
Employment problems  f o r m  an  i m p o r t a n t a s p e c t  o f  
c e n t e r  l i f e  a n d  need p a t i e n t  and p e r s o n a l  a t t e n t i o n  by
conscientious administrators.  With Japanese (as indeed
with any people), to simply ask for a turnout of 300 men 
on a work project is not likely to be successful.  In-
stead, first the nature of the work must be considered,
tthen a number of experienced evacuees contacted.  To
them the nature and purpose of the work must be explained. 
When they understand what it is all about, they can suggest
the people to be employed on it, and make useful suggest-
ions on carrying out the project.  In this way a corpse
of workers with close rapport and good morale can be built
up.  If any change in conditions of work is made, this 
 also should be carefully explained to and fully understood 
by the work leaders who can in turn explain it to their 
work crews.
 
 
 
 
 
         Sitdowns,  strikes and riots are not the result 
of cussedness, but are the results of misunderstandings
and dissatisfactions; in the centers they are likely to  
be accentuated by anxieties, but the adminstrator who 
is careful to develop understanding by the ecavuees of
the programs he proposes to initiate probably will be
favored with their cooperation.
 
 
 
                                  Anxieties 
 
        All evacuees in relocation centers have anun- 
easy feeling of insecurity that determines many of their 
actions.  This insecurity is due to the war, and es- 
pecially to the relocation program whereby families often
had to move, not once but twice or three times, from, say,
Berkely to Zone Two, from Zone Two to an assembly center,
from an assembly center to a relocation center.a  All of 
this in a few weeks or months.  The newspapers carry stories
of threats to deport Japanese after the war, threatsto
deprive  Nisei of citizenship, threats to prevent the re-
turn of evacuees to California after the war.  
WRA policy in the relocation centerdiffers from  
WCCA policy, and t h i s   W R A  p o l i c y   i t s e l f  h a s   o f t e n  changed  
s ince  i t  was f i r s t  e s t a b l i s h e d .  S m a l l  wonder, t h e n ,  that  
an e v a c u e e  wonders, "What next?"  He i s  w o r r i e d  and  i n -  
s e c u r e i n  r e g a r d  t o  w h a t  will  happen a f t e r  t h e  war, what 
will become o f  h i s  chi ldren ' s  m a n n e r s  and morals  a s  a 
result o f  l i f e  i n  c e n t e r  b a r r a c k s ,  w i t h  t h e  c o m m o n  m e s s  
h a l l s  and  l a v a t o r i e s ;  he i s  worried about t o m o r r o w ' s  
f o o d ,  t o m o r r o w ' s  h e a l t h ,  t o m o r r o w ' s  ch i ld ren .  
It i s  t h i s  bas i c  i n s e c u r i t y  and m u l t i t u d e  of anx-  
i e t i e s  t h a t  caused  s o  many a la rmis t  rumors t o  f l y  t h r o u g h  
the c e n t e r s  and cause  s o  many  p e o p l e  t o  become  apa the t i c  
t oward  w o r k .  
F o r  t h e  p r e s e n t ,  t h e  b e s t  way t o  dea l  w i t h  t h i s  
s i t ua t ion  i s  f o r  everyone  from project  head  down t o  m a k e  
s u r e  t h a t  he u n d e r s t a n d s  and h a s  e x p l a i n e d  c l e a r l y  and 
definitely j u s t  w h a t  a n y  new p o l i c y  or n e w  a c t i v i t y  means 
i n  terms  of l i f e  i n  the c e n t e r .  F u r t h e r m o r e ,  within  h i s  
s p h e r e  of  a c t i v i t y ,  e a c h  s t a f f  m e m b e r  s h o u l d  m a k e  e v e r y  
e f f o r t t o  know  personally  and w e l l  a s  many evacuees of  
as many s o c i a l  types  as he can .  Only i n  t h i s  way c a n  
s o m e  of  t h e  f e a r s  and  r u m o r s  p r e v a l e n t  among  t h e  e v a c u e e s  
be b r o u g h t  t o  light  and  s o  k i l l e d  o f f  j u s t  a s  d a r k n e s s -  
l o v i n g  b a c t e r i a  d i e  when exposed  t o  s u n s h i n e .  
 
Food  
I n  r e g a r d  t o  food ,  a n y  r e g u l a r  e a t i n g  i n  c o m m o n  
m e s s  halls  i s  u n s a t i s f a c t o r y  and t h e  food i s  i n e v i t a b l y  g o i n g t o  b e  c r i t i c i z e d  whether  i t  i s  good o r  n o t .  B u t  i t  i s  i m p o r t a n t  o  real ize  t h e  great i m p o r t a n c e  of t h e  
s l i g h t e s t  change i n  diet t o  the  evacuees and t h a t  any-
 t h i n g  that  even  looks  like unfair >practice by t h e  chefs 
and the  c h i e f  s t e w a r d  i s  g o i n g  to c a u s e  a great d e a l  of 
dissatisfaction. Unless  the chief s teward  ha s  the   con-  
f idence  of his  c o o k s ,  w h o  i n  t u r n  h a v e  t h e  r e s p e c t  of  
t h e  b l o c k s ,  f o o d  r i o t s  o r  s t r i k e s  a r e  g o i n g  t o  o c c u r  
s o o n e r  or later on t h e  p r o j e c t .  
Most of  t h e s e  l a s t  s u g g e s t i o n s  a l l  add  up t o  
t h e  same t h i n g ,  a need  for staff members  t o  be well 
acquainted with evacuees  w i t h whom t h e y  a r e  conce rned  S O  
t h a t  they can  o b s e r v e  any g r o w t h  of a c r i t i c a l  s i t u a t i o n  
and d e a l  w i t h it on a p e r s o n a l  b a s i s  a n d  i n  a p e a c e f u l  
m a n n e r  befo re  i t   g e t s  o u t  o f  hand. 
E v a c u e e  A t t i t u d e s  
T h e r e  are c e r t a i n  a t t i t u d e s  among  e v a c u e e s  w h i c h  
a r e  f a i r l y  common .  F i r s t ,  there  i s  a t e n d e n c y  t o  t a k e  
s i d e s  in t h e  war ,  t o  be p r o  o r  a n t i - a x i s .   These two 
a t t i t u d e s  a r e  o f t e n  r e l a t e d  t o  pro-and  a n t i - p r o j e c t  ad- 
m i n i s t r a t i o n  a t t i t u d e s .  Thus, t h e  m o r e  s u c c e s s f u l  t h e  
s t a f f  is i n  a r o u s i n g  t h e  c o n f i d e n c e  of e v a c u e e s  i n  i t s  
i n t e g r i t y ,  t h e  m o r e  c o n v e r t s  t o  t h e  a n t i - a x i s  g r o u p  
among e v a c u e e s .  
On t h e  w h o l e ,  o l d e r  s i n g l e  men who a r e  a l i e n s  
a n d  w h o  h a v e  f e w  t i e s  i n  A m e r i c a  are  m o s t  likely t o  b e  
 
p r o - a x i s  i n  a n y  a g g r e s s i v e  way,   s u c h  as c r i t i c i z i n g  pro-  American  Nisei  and t e l l i n g  t h e m  t h e i r  A m e r i c a n  c i t i z e n -
s h i p  i s  u s e l e s s .  
 
J a p a n e s e  born  i n  t h i s  c o u n t r y  b u t  e d u c a t e d  i n  
J a p a n ,  e s p e c i a l l y  f o r  s e v e r a l  y e a r s  and  s i n c e  1935a r e ,  
l i k e  t h e  old b a c h e l o r s ,  a g r o u p  l i k e l y  to a c t i v e l y  f a v o r  
Japan. 
P a r e n t s  o f  c h i l d r e n  w h o  have made s o m e  success  i n  
A m e r i c a n  l i f e  a r e  m o r e  likely t o  be  neutral i n  a c t i o n  if 
n o t  i n  a t t i t u d e .  T h e i r  l o y a l t i e s  a r e  l i k e l y  t o  be di-
v i d e d ,  s i n c e ,  u p  to D e c e m b e r  7at any rate, they r e a l i z e d  
t h a t  t h e i r  ch i ld ren ' s  f u t u r e  lay in A m e r i c a  and A m e r i c a  
had  g i v e n  t h e m  a c h a n c e  t o  r i s e  i n  t h e  wor ld  s u c h  a s  t h e y  
w o u l d  n e v e r  have  had  i n  Japan .  
N i s e i ,  American  b o r n  and A m e r i c a n  e d u c a t e d ,  a r e  
t o d a y  o f  many a t t i t u d e s .  F i r s t ,  t h e r e  a r e  t h e  very pro-  
A m e r i c a n .  These people  a r e  n o t  e a s y  t o  d e a l  w i t h  b u t  
a r e  o f t e n  r e g a r d e d  a s  a p p l e - p o l i s h e r s  and d o  n o t  a l w a y s  - Y  
have  t h e  r e s p e c t  of o t h e r  e v a c u e e s ,  e i t h e r  I s s e i  o r  N i s e i .  
A large number a r e  n o r m a l  A m e r i c a n s  w h o  r a t h e r  r e s e n t  being t r a n s p o r t e d  and  l o c k e d  up  j u s t  b e c a u s e  t h e i r  p a r e n t s  
w e r e  bo rn  in J a p a n .  A  small m i n o r i t y  a r e ,  l i k e  s o m e  Kibe i ,  
a c t i v e l y  p r o - a x i s .  
On t h e  w h o l e ,  m o s t  o l d e r  m a r r i e d  e v a c u e e s  w i l l  
c o o p e r a t e  w i t h  any  r e a s o n a b l e  p r o g r a m   of c e n t e r  manage- 
ment s i n c e  they  want c e n t e r  c o n d i t i o n s  t o  b e  peaceful  
and  t o  improve  ra ther  t han  deteriorate.  However ,  i t  i s  
t o o  much t o  expec t  J a p a n e s e  who could  n e v e r  b e c o m e  c i t -  
i z e n s  t o  a c t i v e l y  p a r t i c i p a t e  i n  programs t o  c e l e b r a t e  
t h e  Four Freedoms  o r  Independence  Day. Ademocracy of of 
works r a t h e r  t h a n  of words  i s  what w i l l  be m o s t  e f f e c t i v e  
i n  i n f l u e n c i n g  t h e i r  a t t i t u d e s .  
Among N i s e i ,  d u e  t o  i n a c t i v i t y ,  m a n y  p r o b l e m s  a r e  
g o i n g  to t o  a r i s e  i n  c o n n e c t i o n  w i t h   work, w i t  s e l f - g o v e r n -  
m e n t ,  and w i t h  s e x  which h a v e  nothing  t o  d o  with pro-or  
ant i -axis  a t t i t u d e s ,  but if h a n d l e d  w i t h o u t  human u n d e r -  
s t a n d i n g  may l e a d  t o  ant i -adminis t ra t ion  a t t i t u d e s  which
because  of c e n t e r  s o c i a l  c o n d i t i o n s  m i g h t  s o o n  b e  t r a n s -  
f e r r e d  t o  a n t i - A m e r i c a n  a t t i t u d e s .   This would be a t r a g -  
e d y  f o r  t h e  i n d i v i d u a l s  conce rned  and a n  i n d i c a t i o n  of 
f a i l u r e  on t h e  WRA. 
Older Japanese  have a n u m b e r  patterns o f  be- 
havior, a k n o w l e d g e  of which i s  u s e f u l  i n  project ad-  
ministration.  F i r s t ,  there i s  t h e  desire t o  avoid  face-
 t o - f a c e  embarrassment  through t h e  use of  a 
Second, there i s  a d e s i r e  t o  avoid p e r s o n a l  r e s p o n s i b i l i t y .  
( a n d  s o  invoke censure a g a i n s t  onese l f )  and a consequent 
tendency t o w a r d  group r e s p o n s i b i l i t y and, i n  c o m m i t t e e s ,  u n a n i m o u s  decisions,  a n d   r o t a t i n g  office holding. T h i r d l y ,  
t h e r e  i s  t h e  t r a d i t i o n  o f  of a c c e p t i n g  a s  t rue  w h a t  t h e  gov- 
ernment h e a d  ( i n  this c a s e  the  p r o j e c t  head) says i n  re- 
gard  t o  government policy--but t o  be a successful  govern-  
head one m u s t  g i v e  o u t  the policy  personal ly  and so  
accept  r e s p o n s i b i l i t y  for  it .  
 
       Finally, in all dealings with evacuees, it  is
well to be aware of the anxieties and attitudes which are
prevelent in the center among all groups and the need
to become personally acquainted with these in order to
lessen tensouns that might lead to serious consequences.
 
*Much has been said of the differences between Issei ,,
Kibei, and Nisei.  On the whole it is safe to assume 
that older Issei are japanese in culture and outloo k
and younger Nisei are American in culture and outlook.
(If a Nisei is bitter and anti-administration in attitude ,
this is simply evidence that he is American and strongly 
resents his loss of liberty without trial.)  The Kibei, 
Nisei who have been educated in Japan, have been much 
written of as a dangerous pro-Japanese element.  Prob- 
ably many Kibei are culturally Japanese, but by no meads 
all.  Furthermore, some Issei, born in Japan but educated 
in the United States, are AMerican in pooint of view.  So, 
while Issei, Kibei, and Nisei are convenient terms of 
classification, it is worth remembering that gerneralizations
concerning these groups are subject to many individual
